
The Department of Transportation (DOT) is committed to
increasing diversity in its workforce by providing internship
opportunities. Interns work during the spring, summer, and

fall months in one of the DOT administrations nationwide. The
Office of Minority Serving Institutions (MSI) and Educational
Partnerships in Washington, DC, coordinates and administers the
Department's MSI programs. Currently, DOT has partnerships
with the following non-profit educational organizations: National
Association for Equal Opportunity in Higher Education, Hispanic
Association of Colleges and Universities, and AISES, and TWC.

Objectives of the MSI and Educational
Partnerships Program

■■ Administer program requirements prescribed by the following
Executive Orders (E.O.) to increase educational opportunities for
under-served populations and to ensure equal opportunity in, and
access to all DOT educational programs and activities:

E.O. 12876: Historically Black Colleges and Universities (HBCUs)
E.O. 12900: Educational Excellence for Hispanic Americans (EEHA)
E.O. 13021: Tribal Colleges and Universities (TCUs)
E.O. 13096: American Indian and Alaska Native Education
E.O. 13125: Asian American and Pacific Islanders (AAPIs)
E.O. 13078: Increasing Employment of Adults with Disabilities

■■ Merge academic study with practical work experience for students
majoring in relevant fields and related disciplines.

■■ Create a pool of talented students to explore and understand 
professional practices within DOT through exposure to research
and development, technology, administration, and the Federal
government environment.

■■ Provide professional experience for ethnically diverse students and
students with disabilities that will enable them to make informed
career choices.

■■ Create a pool of potential future employees who have had 
positive, meaningful work experiences with the Federal 
government, and considers DOT as a serious career choice.

■■ Students may earn academic credit through the spring, summer,
or fall internship programs.

■■ Partner organizations recruit, screen, and pay a stipend to 
students from EEHA, HBCUs, TCUs, AAPI communities,
and organizations serving students with disabilities in higher 
educational institutions, respectively. Students intern at DOT
sites in Washington, DC, and field locations throughout the
country.

■■ Students must have a minimum cumulative GPA of 3.0, be 
currently enrolled in a college or university as a sophomore or
above, and be a U.S. Citizen.

■■ DOT operating administrations and component offices identify
internship opportunities, specify preferred education, skills, and
other credentials, make final selections, and provide intern 
supervision, mentoring, and evaluation.

■■ Interns are on the payroll of the respective non-profit MSI 
partner organization. Interns do not count against Federal 
full-time equivalent personnel ceilings.

■■ MSI partnership organizations pay interns a stipend and
allowance for travel to and from their internship locations.
Special orientations, workshops, field trips, and counseling are
also provided.

■■ Management should confirm their commitment to hire interns by
October 15 of each year for the following spring, summer, or fall
internship session:

Summer ( June-August) 10 Weeks
Fall (August-December) 15 Weeks
Spring ( January-May) 15 Weeks
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Harry R. Salinas
Tribal Colleges and Universities

Tel: (202) 366-4121
E-Mail: harry.salinas@ost.dot.gov
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Q. What if an intern doesn't work out?

A. MSI partners work with program managers to resolve issues
that may exist between interns and host mentors. If problems
exist and cannot be resolved, the internship can be terminated.

Q. If a student works during the fall and also wants to intern for the
spring or summer, is that possible?

A. Yes, interns can reapply for positions in DOT as long as 
he/she continues to be enrolled in a participating MSI 
educational institution. The MSI Office is available to assist
with coordinating any special needs or circumstances.

Q. Who is responsible for locating student housing?

A. The MSI partner organization works closely with interns to locate
safe and affordable housing within commuting distance of the work
site. Host sites may provide low-cost or free housing to interns if
such quarters are available. We encourage host supervisors to explore
all options. In instances where several interns are working at the
same site or in close proximity to one another, efforts will be made
by the MSI partner to locate common housing.

Q. If an intern has family or friends in the area, can the intern live
with them during the internship period?

A. Yes, however, the intern must provide the MSI partner organization
with the name, address, and telephone number of the household
hosting the intern. Otherwise, housing will be arranged.

Students may wish to apply directly to the following DOT MSI
partner organizations for application materials:

National Association for Equal Opportunity in
Higher Education (NAFEO)
8701 Georgia Avenue, Suite 200
Silver Spring, MD 20910
Telephone: (301) 650-2440
Fax: (301) 495-3306
http://www.nafeo.org/
The NAFEO Internship Program provides opportunities for 
students to work in government and semi-governmental agencies.
Interns are recruited through faculty nominations and advertisements

at the respective member colleges. While there is an attempt to
place all interested students, those that have above a 3.0 grade point
average and strong computer skills, tend to fare better in the selec-
tion process. Students receive a stipend and housing. Enrichment
activities are also part of the internship experience.

Hispanic Association of Colleges and Universities
(HACU)
One Dupont Circle-Suite 110
Washington, DC  20036
Telephone: (202) 467-0893
Fax: (202) 496-9177 
http://www.hacu.net

The HACU National Internship Program (HNIP) works
with HSIs, Federal agencies and corporations to recruit

well-qualified and motivated students. Students selected for the program
are undergraduate and graduate students, have a minimum 3.0 grade
point average, and are active in community and campus activities. The
HNIP began in 1992 and has placed thousands of students in Federal
and corporate internships across the nation. Participants receive a
stipend and housing allowance.

American Indian Science and Engineering Society
(AISES)
P.O. Box 9828
Albuquerque, NM 87119-9828
Telephone: (505) 765-1052
Fax : (505) 765-5608
http:/www.aises.org/

AISES is a national, nonprofit organization which nurtures building
of community by bridging science and technology with traditional
Natives values. Through its educational programs, AISES provides
opportunities for American Indians and Native Alaskans to pursue
studies in science, engineering, business and other academic arenas.
The trained professionals then become technologically informed
leaders within the Indian community. AISES’ ultimate goal is to be
a catalyst for the advancement of American Indians and Native
Alaskans as they seek to become self-reliant and self-determined
members of society.

Minority Access, Inc.
5214 Baltimore Avenue
Hyattsville, MD 20781-2044
Telephone: (301) 779-7100 Fax: (301) 779-9812
http://www.minorityaccess.org/

Minority Access, Inc. is a 501 (c) 3 non-profit educational organization
which supports individuals, institutions, federal, state and local govern-
ment agencies, and corporations of all kinds to diversify their campuses

and work sites by improving the recruitment, retention, and enhancement
of minorities. Minority Access provides technical assistance to minorities
and minority-serving institutions in order to improve the higher educa-
tional, professional and managerial employment of minorities.

The Washington Center for Internships and Academic Seminars
2000 M Street, NW, Suite 750
Washington, DC 20036
Telephone: (202) 336-7600
Fax: (202) 336-7609
http://www.twc.edu/

The Washington Center for Internships and Academic
Seminars provides students with comprehensive, participatory
learning experiences in Washington, D.C. The Washington
Center promotes future leadership in the public, private and nonprofit
sectors of society. By combining experiential learning components to
academically based structure, students have the opportunity to experience
and exposure to different career paths while sampling the intellectual and
cultural diversity of our nation’s capital.

MOLIS/ScienceWise
555 Quince Orchard Road, Suite 200
Gaithersburg, MD 20878-1437
Telephone: (301) 975-0103, Ext. 3054
Fax : (301) 975-0109

The Minority On-line Information Service (MOLIS)/ScienceWise is
the business-to-business workplace on the Web for science and engi-
neering professionals. ScienceWise helps professionals reduce the time
spent searching for information, increases revenues through funding and
teaming opportunities, enhances collaboration with colleagues, stays
current in their areas of expertise, and increases overall productivity.

Airway Science
Aviation
Acoustics
Accounting
Agri-business
Architectural Design
Business Administration\ 

Management
Business Economics
Chemistry
City/Regional Planning
Civil Engineering
Computer Science/Engineering
Criminal Justice
Economics
Electrical Engineering
Electronic Engineering
Energy Engineering
Engineering Mechanics
Engineering Science
Environmental Engineering
Environmental Chemistry
Environmental Management
Environmental Planning
Environmental Science 
Finance
Geography
Human Factors/Psychology
Human Resources
Development
Industrial Engineering

Intelligent Transportation 
Systems

Law/Law Enforcement
Logistics
Management Info. Systems
Mgmt. Systems Engineering
Marketing
Materials Engineering
Mathematics
Mechanical Engineering
Metallurgical Engineering
Nuclear Engineering
Oceanographic Engineering
Organizational Communication
Organizational Development
Pavements
Petroleum Engineering
Planning
Political Science
Public Administration
Public Policy Analysis
Sociology
Statistics
Structural Engineering
Systems Engineering
Telecommunications
Traffic Engineering
Transportation Management
Transportation Studies/Policy
Urban Engineering
Urban Technological Planning

DOT interns are recruited to work in the following deciplines that
closely match their field of academic study:

Office of the Secretary
Bureau of Transportation Statistics
Federal Aviation Administration
Federal Highway Administration

Federal Motor Carrier Safety Administration
Federal Transit Administration

Maritime Administration
National Highway Traffic Safety Administration
Research and Special Programs Administration
St. Lawrence Seaway Development Corporation
Transportation Administrative Services Center

United States Coast Guard

“Educating Tomorrow's Transportation Workforce”

MOLIS
Minority On-line Information Service


